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School Uniform and Appearance Policy
We believe this policy relates to the following legislation:


Health and Safety at Work Act 1974


Education Reform Act 1988
Education Act 1996


School Standards and Framework Act 1998


Human Rights Act 1998


Learning and Skills Act 2000


Special Educational Needs and Disability Act 2001


Equality Act 2010


Education Act 2011

The following documentation is also related to this policy:


School Uniform in Multiracial Schools (NFER)


School Uniform Guidance (DfE)

We acknowledge that we have an obligation under the Human Rights Act 1998 to protect and to accommodate the rights of individuals to display their religious or cultural dress. Any request based on social or cultural grounds for pupils to wear other items of clothing, other than or in addition to the specified school uniform, will be considered.

We believe we have a moral duty to keep costs low for parents as we realise they do not have an endless pot of cash for new school clothing. Therefore, we will ensure that our school uniform is affordable, provides best value and that it will be sustainably sourced.

We will consult with parents/carers, pupils, school personnel, community groups and the Local Authority in order to gauge their views regarding any changes to the present school uniform. Parents and pupils will be informed well in advance of any changes to this policy coming into effect.

We wish to work closely with the School Council and to hear their views and opinions as we acknowledge and support Article 12 of the United Nations Convention on the Rights of the Child that children should be encouraged to form and to express their views.

We as a school community have a commitment to promote equality. Therefore, an equality impact assessment has been undertaken and we believe this policy is in line with the Equality Act 2010.

We believe it is essential that this policy clearly identifies and outlines the roles and responsibilities of all those involved in the procedures and arrangements that is connected with this policy.

1 
Introduction


It is our policy that all children should wear school uniform when attending school, or when participating in a school-organised event outside normal school hours. We provide a complete list of the items needed for school uniform in our school prospectus.

2 
Aims and objectives


Our policy is based on the notion that a school uniform:
· provides a sense of identity, community and cohesion within the school

· supports positive behaviour and school discipline

· ensures pupils dress appropriately for learning activity

· removes peer pressure to dress in particular fashions

· enables pupils of all backgrounds to share in a common identity which embraces their particular requirements

· helps reduce inequalities between pupils and help reduce some triggers for bullying

· benefits safeguarding and attendance policies through helping to identify truants

· assists identification of strangers on school premises

· supports and promotes the ethos of the school

3 
Jewellery


On health and safety grounds, we do not allow children to wear jewellery in our school. The exceptions to this rule are one pair of stud ear-rings in pierced ears and one watch. We ask the children to remove these objects during PE and games, to prevent them causing injury.
4
Extreme haircuts and colours 

The school does not permit children to have ‘extreme’ haircuts and unnatural hair colours that could serve as a distraction to other pupils. Only basic hair accessories to be worn i.e. scrunchies, bobbles and headbands which should be appropriate.
5 
Footwear


The school wants all children to grow into healthy adults. We believe that it is dangerous for children to wear shoes with platform soles or high heels in school, so we do not allow this. We do allow children to wear trainers to as long as they are in keeping with the smart appearance of a school uniform. 

6 
The role of parents and carers

We ask all parents and carers who send their children to our school to support the school uniform policy. We believe that parents and carers have a duty to send their children to school correctly dressed and ready for their daily schoolwork. Parents and carers should ensure that their child has the correct uniform, and that it is clean and in good repair.


If any parent would like the school to modify the uniform policy, they should make representation, in the first instance, to the headteacher. The school welcomes children from all backgrounds and faith communities. If there are serious reasons, for example on religious or medical grounds, why parents and carers want their child to wear clothes that differ from the school uniform, the school will look sympathetically at such requests. Similarly, should an item of school uniform prove problematic for a pupil with disabilities, then parents and carers are invited to draw this to the attention of the headteacher. The school will not treat pupils with disabilities unfavourably.

7 
The role of governors


The governing body supports the headteacher in implementing the school uniform policy. It considers all representations from parents and carers regarding this policy, and liaises with the headteacher to ensure that the policy is implemented fairly and with sensitivity.


It is the governors' responsibility to ensure that the school uniform meets all national regulations concerning equal opportunities, and that our school uniform policy is consistent with our policy on equal opportunities.


Governors ensure that the school uniform policy helps children to dress sensibly, in clothing that is hardwearing, safe and practical.
8
Role of the Headteacher
            The Headteacher will:

· delegate responsibility on its endorsement to the Senior Leadership Team;

· ensure all school personnel, pupils and parents are aware of and comply with this policy;

· ask all staff to report any pupil who does not comply with this policy;

· impose sanctions for non compliance with school uniform;

· write to parents of pupils abusing this policy asking for their support before any further sanctions are imposed

· process any complaints received in the appropriate way as stated in the school’s complaints policy;

· report to the Governing Body the number of pupils who abuse this policy;

· make effective use of relevant research and information to improve this policy;

· work closely with the link governor and coordinator;

· provide leadership and vision in respect of equality;

9
Role of Pupils
Pupils will:

· be aware of and comply with this policy by wearing correct uniform;

· be polite and well behaved at all times;

· show consideration to others;

· obey all health and safety regulations in all areas of the school;

· liaise with the school council about any improvements to this policy;

· take part in questionnaires and surveys

10
Role of the School Council

The School Council will be involved in:

· determining this policy with the Governing Body;

· discussing improvements to this policy during the school year;

· organising surveys to gauge the thoughts of all pupils;

· reviewing the effectiveness of this policy with the Governing

11
Complaints

Complaints about school uniform (or dress) and appearance codes/policies are dealt with in accordance with the governing body’s complaints procedure. Non-compliance with school uniform policy: the headteacher to enforce codes as part of his or her overall responsibility for the day-to-day running of the school and for maintaining discipline. Headteachers should decide what action to take when pupils infringe a school’s uniform or appearance rules. Headteachers can discipline pupils for breach of the school’s uniform/appearance policies. However they should first try to establish why a pupil is not complying with the policy. If it is because families are in financial difficulties, schools should allow an appropriate amount of time for the required items to be purchased and offer Information about any assistance the LEA or the school is able to offer. There may be other reasons apart from financial ones or defiance why a pupil is not complying with the uniform or appearance policy. For example, their uniform may have been lost, stolen or damaged, or accidentally soiled beyond the point where it can be worn and it may not be possible to wash and dry some articles of clothing overnight. The Welsh Government would not expect headteachers to send children home in these circumstances. Other reasons could be that the uniform is not available in the pupil's size, or there may be religious reasons that have not been previously identified. Headteachers may ask pupils to go home to change their clothes without formally excluding them. This should be for no longer than necessary to effect the change of clothing and would only be appropriate where the change could be made quickly and easily. Headteachers should not send a pupil home indefinitely or for longer than is necessary to change clothes or modify appearance (e.g. by having a haircut) as this could amount to an unofficial exclusion. When sending a pupil home, headteachers or senior staff should bear in mind the age and vulnerability of the child and should contact the parents or carers if necessary. The pupil would be expected to return to school immediately his/her clothes had been changed.  Failure to do so could amount to an unauthorised absence.

12
Exclusion and non-attendance
Exclusion is not normally an appropriate response to breaches of school uniform/appearance policies. However, where these breaches are persistent and in open defiance of the school’s uniform or appearance policy, and where all other avenues for resolving the uniform dispute have been exhausted, then the school may consider exclusion as a last resort depending on the circumstances of the case. Governing bodies need to ensure that absenteeism does not arise because families are unable to provide uniform for their children. If that arises, information and other appropriate assistance should be given to families by the Local Authority or the school.

13
Welsh Government School Uniform Grant Scheme
The Welsh Government recognises that some parents face financial hardship from the costs of purchasing school uniform for their children. The Welsh Government also believes that the financial support parents receive towards the cost of school uniform should not be affected by where in Wales they live. In June 2005, the Welsh Government introduced an all Wales school uniform grant scheme to assist families on low incomes with the purchase of school uniform for their children. The scheme has been targeted to assist those pupils entering secondary school as this is the time when parents face the biggest cost for school uniform in one go. The scheme provides a grant to pupils entering Year 7 of maintained secondary schools in Wales who are eligible for free school meals, and pupils in special schools, special needs resource bases and pupil referral units in Wales who are aged 11 at the start of the school year and who are eligible for free school meals. The grant scheme is being administered by local education authorities on behalf of the Welsh Government.  Schools should advise parents that applications for this grant should be made to the local authority.

School Uniform

	In school


	

	Uniform


	Burgundy jumper/ cardigan  

Yellow polo shirt

Grey trousers or skirt

	Coat 
	A suitable coat 

	Foot Wear 
	Black Shoes/plain black trainers 

	Jewellery 


	A watch 

One pair of studs 

	Hair


	Neat


	Sports 


	

	PE Clothing

	Plain  T Shirt 

Tracksuit bottoms/ sports leggings/shorts

	PE Foot Wear 
	Trainers


	Summer  Term 


	

	Uniform 
	Yellow polo shirt

Grey shorts
Burgundy or Yellow checked/striped dress 


14
Equality Impact Assessment
Under the Equality Act 2010 we have a duty not to discriminate against people on the basis of their age, disability, gender, gender identity, pregnancy or maternity, race, religion or belief and sexual orientation.

This policy has been equality impact assessed and we believe that it is in line with the Equality Act 2010 as it is fair, it does not prioritise or disadvantage any pupil and it helps to promote equality at this school.

15
Monitoring and review

 
When monitoring this policy, through its committee work, the governing body will:

· seek the views of parents and carers, to be sure that they agree with the policy, and support it;

· consider with the headteacher any requests from parents or carers for individual children to have special dispensations;

· require the headteacher to report to the governors on the way in which the policy is being implemented.

This policy will be reviewed by the governing body every two years, or earlier if considered necessary.

Signed:

Date:
